Rural Municipality of Murray Harbour
Bylaw # 112

A Bylaw to Provide for a Code of Conduct for Members of Council

BE IT ENACTED by the Council of the Rural Municipality of Murray Harbour as follows:
PART | - INTERPRETATION AND APPLICATION
1. Title

1.1. This bylaw shall be known and cited as the “Code of Conduct Bylaw.”
2, Purpose
2.1.  The purpose of this bylaw is to set minimum expectations for the behaviour

of Members of Council in carrying out their functions and making decisions
that benefit the Rural Municipality of Murray Harbour.

3. Authority

3.1, Section 107 of the Municipal Government Act R.S.P.E.]. 1988, Cap. M-12.1.,

provides that a Council must establish a Code of Conduct bylaw to govern
the conduct of Members of Council.

4. Application

4.1.  This bylaw applies to the Mayor and all Members of Council. It operates
together with, and as a supplement to, the applicable common law and the

following statutes, any regulations or other delegated legislation made
pursuant to them:

(a) the Municipal Government Act
(b) the Criminal Code of Canada

4.2, This Code of Conduct is to operate in addition to other bylaws, policies and
administrative directives as may be determined by Council.
5. Definitions
5.1.  In this bylaw, any word and term that is defined in the Municipal
Government Act has the same meaning as in that Act.
5.2.  In this bylaw,
(@) “Act” means the Municipal Government Act.

(b) “Chief Administrative Officer” or “CAO” means the administrative

head of a municipality as appointed by Council under clause 86(2)(c)
of the Municipal Government Act.



(c) “Confidential Information” means information that could reasonably
harm the interests of individuals or organizations, including the
municipality if disclosed to persons who are not authorized to access
the information. This type of information includes, but is not limited
to, privileged information, personal information, third party
information, technical, financial or scientific information and any
other information collected, obtained or derived for or from municipal
records that must or may be kept confidential.

(d) "Council” means the Mayor and other Members of the Council of a
municipality.

(e) “Councillor” means a Member of Council other than the Mayor.

(f) “Family Member” means in relation to a person, a spouse, parent,
child, brother, sister, aunt, uncle, grandchild, grandparent, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law or
daughter-in-law of the person;

(g) “Person Closely Connected” means “person closely connected”, in
relation to a Member, means a family Member, an agent, a business
partner or an employer of the Member;

(h) "Staff "includes the Chief Administrative Officer (CAO) and all staff of

the municipality, whether full-time, part-time, contract, seasonal or
volunteers,

6. Interpretation

biels

This bylaw is to be given a broad, liberal interpretation in accordance with
applicable legislation and the definitions set out in it.

7. Periodic Review

7l

The Code of Conduct will be brought forward for review at the end of each
term of Council or when relevant legislation is amended, and at other

times when appropriate to ensure that it remains current and continues to
be a useful guide to Members of Council,

PART Il - PRINCIPLES
8. Guiding Principles

8.1.

8.2,

8.3

Members of Council are keepers of the public trust and must uphold the
highest standards of ethical behaviour,

Members of Council are expected to act lawfully. They are expected to be
free from undue influence and not act, or appear to act, in order to gain
financial or other benefits for themselves, family, friends or business
interests as a result of the Member holding municipal office,

Members of Council have a duty to make decisions based on the best
interests of the municipality as a whole.



8.4.

8:5.

8.6.

8.7.

8.8.

Members of Council are responsible for the decisions that they make. This
responsibility includes acts of commission and acts of omission. In turn,

decision-making processes must be transparent and subject to public
scrutiny.

Members of Council must act responsibly within the law and within the
authority of the Act. All Members of Council must observe the Code of
Conduct. This means disclosing actual or potential conflict of interest

relating to their public duties and taking steps to resolve the conflict for
the protection of the public interest.

Members of Council must demonstrate and promote the principles of the
Code of Conduct through their decisions, actions and behaviour. Their

behaviour must build and inspire the public’s trust and confidence in
municipal government.

Members of Council must conduct public business efficiently and with
decorum. They must treat each other and others with respect at all times.
This means not using derogatory language towards others, respecting the
rights of other people, treating people with courtesy and recognizing the
different roles others play in municipal government decision making.

Members of Council have a duty to be as open as possible about their
decisions and actions. This means communicating appropriate information
openly to the public about decision-making processes and issues being
considered, encouraging appropriate public participation, communicating
clearly and providing appropriate means for recourse and feedback.

PART Il - CONDUCT OF COUNCIL

9. General Conduct

9l

Members of Council must adhere to the following principles and provisions:

(@) Members of Council must serve, and be seen to serve, their
constituents in a conscientious and diligent manner;

(b) Members of Council must be committed to performing their functions

with integrity and to avoiding conflicts of interest and the improper
use of the influence of their office;

(c) Members of Council must not extend, in the discharge of their official
duties, preferential treatment to persons closely connected to the
Member or organizations and groups in which the Member or persons

closely connected to the Member have a direct or indirect pecuniary
interest;

(d) Members of Council are expected to perform their duties in office and
arrange their private affairs in a manner that promotes public
confidence and will bear close public scrutiny;



(e) Members of Council must seek to serve the public interest by
upholding both the letter of the law and the spirit of applicable
federal, provincial and municipal laws;

(f) Members of Council are obliged to question any request to act or
make a decision that they think may be unethical or unlawful;

(8) Members of Council must avoid behaviour that could constitute an act
of disorder or misbehaviour. Specifically, Council officials, staff and
advisory body Members must avoid conduct that is an abuse of power
or otherwise amounts to discrimination, intimidation, harassment,
verbal abuse, or the adverse treatment of others; and

(h) Members of Council will respect the role of staff in the administration
of the business affairs of the municipality.

10.Confidential Information

10.1.

10.2.

10.3.

10.4.

10.5.

Members of Council must respect rules regarding confidentiality, disclosure
and access to all personal information in the control of the Rural

Municipality of Murray Harbour pursuant to the [Protection of Personal
Information] Bylaw.

No Member of Council will disclose or release by any means to any Member
of the public, any confidential information acquired by virtue of their
office, in either oral or written form, except where required by policy or
law or authorized by the Council to do so.

No Member of Council will use confidential information for personal or
private gain or for the gain any other person or entity.

Members of Council should not access or attempt to gain access to
confidential information in the custody of the municipality unless it is
necessary for the performance of their duties and is not prohibited by
legislation, regulations and Council policy.

Council shall keep confidential information that falls into the following or
similar categories:

(@) commercial information which, if disclosed, would likely be
prejudicial to the municipality or parties involved:;

(b) information received in confidence which, if disclosed, would likely be
prejudicial to the municipality or parties involved:;

(¢) personal information, other than a person’s address, that is protected
under the Municipal Government Act; and

(d) human resource matters.

11.Public Disclosure Statements



